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—LEADERSHIP

Chief of Air Force Reserve
Component chief and principal advisor to the Secretary and Chief of
Staff of the Air Force on Air Force Reserve matters

Commander, Air Force Reserve Command
Responsible for organizing, training, and equipping all AFR units as a
Title 10 U.S.C. Major Command (MAJCOM) commander

Lt Gen John P. Healy
Chief of Air Force Reserve
Commander, Air Force Reserve Command




CMSgt Israel Nunez
Senior Enlisted Advisor to the
Chief of Air Force Reserve

Command Chief,
Air Force Reserve Command

—LEADERSHIP

Senior Enlisted Advisor to the
Chief of Air Force Reserve

Commander Chief, Air Force Reserve Command

Highest-level enlisted leader in the Air Force Reserve and principal
advisor to the commander on all matters concerning the health,
morale, and welfare of more than 56,000 reserve and active enlisted
members




Lt Gen John P. Healy
Chief of Air Force Reserve
Commander, Air Force Reserve Command

Maj Gen Matthew J. Burger CMSgt Israel Nunez Maj Gen Jeffrey T. Pennington

Deputy to the Senior Enlisted Advisor to the Deputy Commander,

Chief of Air Force Reserve Chief of Air Force Reserve Air Force Reserve Command
Command Chief,

LR Air Force Reserve Command
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FORCE RESERVE HISTORY




AIR FORCE RESERVE T0 MEET OUR MISSION AND VISION,

STRATEGIC PLAN AMORE LETHAL RESILIENT, AND

DYNAMIC AFR IS REQUIRED TO
CIMPETE DETER AND WN CORFLCTS

[

THIS IS ACCOMPLISHED BY ALIGNING OUR STRATEGY WITH THOSE OF THE SECDEF, SECAF AND CSAF.



SEGDEF
LINES OF EFFORT

TAKE GARE OF OUR PEGPLE

...grow talent, build resilience angd
readiness, and ensure accountable
leadership

DEFEND THE NATION

...defeat COVID-19, prioritize China,
address advanced and persistent
threats, modernize the DeD,

and tackle the Climate crisis

SUCGEED THROUGH TEAMWORK

...join forces with our Allies and Partners,
work in partnership with our Nation,
build unity within the DoD




SECRETARY OF THE AIR FORCE

OPERATIONAL IMPERATIVES
D 2) D D 5) o)

Resilient Space Air, Ground, and NGAD Family B-21 Family

Order of Battle ABMS 7 JADC2 Sea Surface Moving of Systems
Target Engagement

D,
Readiness to
Mobilize, Deploy,

and Fight

Resilient Forward
of Systems Basing
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deC|S|ons in an increasingly iy | and mastery to accrue
competitive security environment warfighting advantages




" PRIORITIES

READY NOW!

Accessible and resilient
warfighters supported through
persistent system and process
reform providing the training and
resources our Airmen need



POTUS ORGANIZATIONALSTRUCTURE

SECDEF
|

Chief of Air Force Reserve Commander - AFRC

Senior Enlisted Advisor Command Chief
Deputy Commander

Numbered Direct Reporting

Air Force (NAF) Units (DRUs)
Director of Staff
Commander’s Action Group (CAG)
4 AF Command Support Air Reserve Personnel Center (ARPC)

10 AF Force Generation Center (FGC)

22 AF
Recruiting Services (RS)
Special Staff

A1 - Manpower, Personnel, &

) A2 - Intelligence, Surveillance, &
Services

Reconnaissance
A3 - Air, Space, & Information

Operations A4 - Logistics, Engineering, &

Force Protection
A5A8 - Strategic Plans, Programs, &
Requirements A6 — Cyberspace & Technology

A9 - Analysis, Assessment, Lessons
Learned, & AFS021




RESERVE MANPOWER

STATUS BREAKDOWN

SELRES - 70,300 FULL-TIME: 17,981

(FY 22 PROGRAMMED END STRENGTH)

23%

i Active Guard Reserve '- \
] (AGR) 6,003 :
, J

L 8% —‘ /

Traditional Reservists
(TR) 53,039
— 67%

PART-TIME: 60,610
7%

Civilians
4,661
6%

Indv Mobilization

Augmentees
(IMA) 7,571
10%

(as of August 2022)

STRATEGIC RESERVE

FYDP SELECTED RESERVE FY20 (70,300)

Traditional Reservist, Air Guard Reserve,
Indv Mobiliz'tn Augmentee, Air Reserve Technician

INDIVIDUAL READY RESERVE (24,710)

Previously served in Active or Reserve with
service commitment remaining

AD RETIRED RESERVE (525,303)

Receive retired pay on the basis of AD service

AFR & ANG RETIRED RESERVE (203,483)

Receive/Eligible to receive retired pay on the
basis of reserve service

STANDBY RESERVE (2,049) -

Designated as temporary hardship/disability
with intent to return to Ready Reserve

TOTAL RESERVE RESOURCES AVAILABLE = 755,545



TOTAL FORCE BUNTINUUM

THE AIR FORCE CHANGE AGENT CHAMPIONING
TOTAL FORGE INITIATIVES TO LEVERAGE THE
UNIQUE STRENGTHS OF EACH COMPONENT
ON THE JOURNEY TO ONE AIR FORCE

4

TWO THIRDS OF AIR FORCE'S TFI ASSOCIATIONS

ARE WITH THE AIR FORGE RESERVE
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35 STATES/TERRITORIES

37 WINGS
E i 9 HOST INSTALLATIONS

71 CLASSIC/8 ACTIVE

] ASSOCIATIONS
% — i s As an operational/strategic

Reserve of the United States
Air Force, AFRC provides
Airmen and trained units
available for the joint fight.

Reserve Partner Base

Reserve Host Base

PARTNER AND HOST BAS

»

(Current as of Aug 2022)




RESERVE CONTRIBUTIONS rcerero

NUCLEAR DETERRENCE OPS 1,056 AGILE COMBAT SUPPORT 21979

AIR SUPERIORITY 18717 ~EDUCATION AND TRAINING 1,357
SPACE SUPERIORITY 1,442 PERSONNEL RECOVERY 1,425
CYBER SUPERIORITY 2,124 COMMAND'AND CONTROL 1,050
GLOBAL PRECISION'ATTACK 3,309 GLOBAL INTEGRATED ISR 3,044
RAPID GLOBAL MOBILITY 24,030 SPECIAL OPERATIONS 1,394
(Current as of May 2021)




MISSION CAPABILITIES

AGILE COMBAT SUPPORT EDUCATION AND TRAINING
Acquisitions, Contracting AF Academy Flying &
Finance Jump Programs
Logistics Basic Military Training
Fuels & Maintenance Flight Training: T-1, T-6,
Civil Engineering & RED HORSE T-38, AT-38, F15E, F16,
Force Support A-10, B-52, C-5, C-17,
Law & Chaplain Corps C-130, KC-135, KC-10,
Historian MQ-9, RQ-4, C-45A,
Medical, Nursing, Dental Aeromedical Evacuation
OSI| & Security Forces

Public Affairs

Combat Camera

Saf

Tzsftg Evaluag . .. (
3 i



MISSION CAPABILITIES

SPACE SUPERIORITY GLOBAL INTEGRATED ISR COMMAND AND CONTROL
GPS Acquisition Intelligence Air & Space Operations Cntr
Joint Space Operations Cntr Airborne Crypto-Linguist AWACS: E-3
Missile Warning Distributed Common Ground System
Environmental Intelligence HUMINT, SIGINT, GEOINT, MASINT,

and Weather Targeting
Space Control Remotely Piloted Aircraft:
Space Professional Education MQ-1, MQ-9, RQ-4

Hurricane Hunters: WC-130J

CYBERSPACE SUPERIORITY | mManned isR: u-2

Cyberspace C2
Cyberspace Defense
Cyber Protection Teams




AIR SUPERIDRITY/" |
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BLOBAL PREGlSlUMTAGK

Bomber: B-52, B-1
Close Air Support: A-10

SPEUIAL |

AC- 130U,€ 145 MC- 130HY
_Aviation ’Forelgn Internal
| Defense: C-145A,

qgf Vqﬁus HN Aircraft

| Non-Standard Aviation

Precision Attack: F-16, F-35

(NSAV): C-146A

| Manned ISR: U-28A

AT[BNS &?‘. .- e - of |
HC- 13%?1 ‘HH-60G, & ~ - -
I Guard |
uardian ng #

RECUVERY

NUGLE@ DEJERRENGE OPS

Bomber: B-52

Air Refueling: KC-135R
KC-135R/KC-46

ICBM



MISSION CAPABILITIES

RAPID GLOBAL MOBILITY

Aeromedical Evacuation

Aerial Port

Aerial Firefighting: C-130H MAFFS

Aerial Spray: C-130H MASS

Air Refueling: KC-10, KC-135C,
KC-46A

Operational Spt A/C: C-40C

Strategic Airlift: C-5, C17A

Tactical Airlift: C-130H, C-130)J
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WORLD WIDE SUPPORT

COMBATANT COMMANDS 1,44]
SERVIGE SUPPORT

MOBILIZATION & VOLUNTEER
MOBILIZED K556

4

TOTAL WORLDWIDE SUPPORT

Data Sources: AROWS-R and DCAPES

VOLUNTEERS | 603

Data Sources: TNET (DCAPES) and COP Das !
CA w::: £




RECENT OPERATIONS

Cumulative AFR COVID-19 Support
4,702 Reserve Citizen Airmen

AE Personnel Support to COVID-19 operations
421 Patients Transported

OAR/OAW support to date
1,720 Reserve Citizen Airmen

AIR FORCE RESERVE AIRMEN REMAIN ACCESSIBLE AND RESPONSIVE TO EMERGING REQUIREMENTS



AIR FORCE RESERVE STRENGTHS
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LOW LIFE CYCLE GOST

.Slgnlﬁcantly lower life cycle
. co*unteranﬂ%s e 4

 than Active Component
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EXPERIENCE

Increased experlence to the

gonnected to the
0Cal community as a benefit
of living and working off-base,
moving less frequently, and
being at one duty-location longer
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